
We’ve been using the IDeal employer benefit 

for two years and there’s no question about 

the value it brings to our overall benefits 

package and the competitive advantage it 

brings to our recruitment efforts. As a firm, 

the tax benefit that comes with contributing 

is a great incentive. But employees also 

appreciate the flexibility of uses – from 

employees who have 529s for their kids to 

new hires seeking to pay off student loans.5 

1 �https://www.prweb.com/releases/new_study_75_of_americans_say_employers_should_help_pay_for_college/prweb17155332.htm

2  https://www.plansponsor.com/Benefits-Customization-Key-to-Employee-Retention/

3 Source: ISS Market Intelligence 529 Industry Analysis May, 2019

4 �Contributions to the IDeal - Idaho College Savings Program are deductible from Idaho state income tax, subject to recapture in certain circumstances, such as a non-qualified 
withdrawal or a rollover to another state’s qualified tuition program in the year of the rollover and the prior tax year.

5 �Individuals have not received compensation for their testimonials. These testimonials are not representative of the experience of other customers and are no guarantee of future 
performance or success.

IDeal’s Employer Program is simple to 
set up and provides a range of incentives 
to employers and their workers:
• �Payroll Direct Deposit: This no-cost feature enables 

employees to save automatically after taxes – with a $15 
per paycheck minimum. Studies show employees save 
75 percent more if they have a direct deposit option.3 

• �Employer Tax Credit: Employers who contribute to an 
employee’s Idaho 529 can earn a 20 percent state tax 
credit up to $500 per employee per year. 

• �Employee Tax Deduction: Employees who contribute 
to a 529 are eligible for a state tax deduction of up 
to $6,000 for single filers – or $12,000 for couples 
filing jointly – per year, one of the most generous tax 
benefits in the nation.4

— �Whitney Fouser Karpavich,  
Strategy Manager for Gjording Fouser PLLC

VALUE FOR 
EMPLOYERS
Recruiting and retaining talented 
employees is always a challenge. 
IDeal – Idaho’s 529 Education Savings 
Program – can help by providing 
employers with a meaningful benefit 
we know is valued by employees.

LET’S CHAT!

75%
Rank 529 college savings & student loan 
benefits amongst the top three desired 
employer benefits overall. 1 72% Research shows 72 percent of employees 

cited benefits like a 529 plan would increase 
loyalty to their employer.2

USE YOUR SMART PHONE TO SCAN THE QR CODE TO LEARN MORE.



The Idaho 529 plan is flexible and can be used 
for a variety of education options:
n �Two or four-year colleges and universities nationwide

n �Skills/career training programs

n �Registered apprenticeships

n �K-12 tuition5

n �Student loan repayment6

Getting started is easy, and the beauty of 
it is that IDeal manages everything, from 
guidance to setting up direct deposit to 
providing materials and free information 
sessions for your employees.
We Can Help: Employers interested in learning 
more about IDeal, visit with Nick Thiros, CPA and 
Sr. Institutional Relationship Manager for IDeal at 
nickolas.thiros@idaho529.org

5 �529 funds can be used to pay for tuition only at any K-12 public, private or religious school. Limited to 
$10,000 per student annually.

6 �Student loan repayments: Principal or interest on any qualified education loan of the Beneficiary 
or a sibling of the Beneficiary, up to $10,000 lifetime, per individual. If you make an education loan 
repayment from your Account, you may not also take a federal income tax deduction for any interest 
included in that education loan repayment.

For more information about the Idaho College Savings Program (“IDeal”), call 866-433-2533 or visit www.idsaves.org to obtain a 
Disclosure Statement. The Disclosure Statement discusses investment objectives, risks, charges, expenses, and other important 
information. Because investing in IDeal is an important decision for you and your family, you should read and consider the 
Disclosure Statement carefully before investing. 

Before you invest, consider whether your or the beneficiary’s home state offers any state tax or other state benefits such as financial 
aid, scholarship funds and protection from creditors that are only available for investments in that state’s qualified tuition program. 

IDeal is administered by the State College Savings Program Board (“Board”). Ascensus Broker Dealer Services, LLC , the Program Manager, and its affiliates, have overall 
responsibility for the day-to-day operations, including investment advisory, recordkeeping and administrative services. The Vanguard Group, Inc. (“Vanguard”) serves as 
Investment Manager for IDeal. Sallie Mae Bank serves as the Savings Portfolio Manager for IDeal. IDeal’s Portfolios invest in either: (i) mutual funds and a separate account offered 
or managed by Vanguard; or (ii) an FDIC-insured omnibus savings account held in trust by the Board at Sallie Mae Bank. Except for the Savings Portfolio, investments in IDeal are 
not insured by the FDIC. Units of the Portfolios are municipal securities and the value of units will vary with market conditions.

Investment returns will vary depending upon the performance of the Portfolios you choose. Except to the extent of FDIC insurance available for the Savings Portfolio, you could 
lose all or a portion of your money by investing in IDeal, depending on market conditions. Account Owners assume all investment risks as well as responsibility for any federal and 
state tax consequences.

NOT FDIC-INSURED (EXCEPT FOR THE SAVINGS PORTFOLIO). NO BANK, STATE OR FEDERAL GUARANTEE. MAY LOSE VALUE.


